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Fiduciary standards focused on anti-money laundering and counter-terrorism financing are important 

minimize the risk to the GCF’s mission and reputation.  

 

 Because the Board has recognized that it must address this as a matter of urgency, it should 

determine an interim policy or procedure to deal with grievances and complaints dealing with integrity 

violations until the Independent Review Mechanism and the Independent Integrity Unit of the Fund 

become fully operational; 

 
The Board must also oversee and provide assurances that current and future accredited entities 
comply with the GCF’s approved fiduciary standards and principles in particular those related to 
investigatory functions, complaints mechanisms/anti-corruption hotlines, and whistle-blower protection. 
 
Fiduciary safeguard requirements of accredited entities must include effective anti-money 

laundering policies and practices in accordance with internationally recognised and relevant 
principles and standards of the Financial Action Task Force, the Basel Committee on Banking 
Supervision, and the Wolfsberg Group.  At minimum, this should include that entities accredited to the 
GCF have written, board approved policies in place and demonstrate that they: 
• Are in compliance with anti-money laundering laws and regulations including cooperation 

requirements with legal authorities 
• Define and prohibit money laundering, corrupt and fraudulent practices 

• Apply such prohibitions in their contractual relationships 
• Operate and effective internal AML compliance programme (policies, procedures and 

controls) which includes: 
o   Money laundering, corruption and fraud risks assessments and identification 

o   Risk (as per risks identified) mitigation and management plans 
o   Risk-based (as per risks identified) initial and on-going due diligence requirements and 

procedures (e.g. KYC, CDD) which enable the entity to identify clients and contractors 
including beneficial ownership and to monitor such relationships. 

o   Record-keeping and retention of relevant documents 
o   An annual independent audit as well as an internal process to assess regularly the 

effectiveness of the entity’s AML programme. 
o   Cooperation with national law enforcement to the extent permitted 
o   AML training. 

o   AML department or at minimum a designated AML compliance officer with day-to-day 
oversight over the AML programme 

o   Board and senior management oversight of operations, and employees and 
consultants responsible for handing financial transactions, for monitoring and reporting 
suspicious activity, and for any other activity as required by local AML laws and regulations. 
This includes incorporating AML compliance in the performance review of relevant staff, 
providing for and implementing sanctions in cases on non-compliance and screening the 
integrity of candidate employees as a part of hiring processes. 

http://www.fatf-gafi.org/publications/fatfrecommendations/documents/fatf-recommendations.html
https://www.bis.org/bcbs/
https://www.bis.org/bcbs/
http://www.wolfsberg-principles.com/standards.html

